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Dear Friends,

YoRiotf USRI

THE ASSET RE-ALLOCATION OF THE SOUL: FINDING VALUABLE DEBITSAND CREDITABLE HUMILITY [N RETIREMENT

For decades, our daily orbits revolved around the majestic,
unyielding axis of the State Bank of India. We were the
custodians of trust, the navigators of national credit, and the
masters of the multi-part carbon copy voucher. To step into an
SBI branch as a senior officer or manager was to step into a
sovereign kingdom. The peon anticipated your glance; the
ledger clerks adjusted their posture; the tea arrived exactly at
11:00 AM, piping hot and served in the finest crockery the
branch budget could justify. We controlled cash flows, signed
off on massive industrial loans, and possessed the terrifying
power to reject aloan application based entirely on agut feeling
and a misplaced document.

Itisentirely natural, therefore, that when theday finaly arrived
to hand over our safe keys, sign the final pension papers, and
walk out of those heavy teak doorsfor thelast time, many of us
carried an unspoken, highly inflated illusion. We secretly
believed that without our precise oversight, theentirefinancia
architecture of the nation would suffer a structural collapse.
Weimagined the Reserve Bank of Indiacallingin an emergency
panic because a retired SBI manager wasn't there to clear a
local clearing house backlog.

Yet, as members of the SBI Pensioners Association, the
greatest post-retirement asset we can ever accumulate is not
found in our medical benefit schemes or our revised dearness
allowances. It isfound in astark, unvarnished dose of reality:
theworld can do per fectly well without us.

Accepting thistruth should not make usfeel small, depreciated,
or written off asbad debt. Instead, it should make us profoundly
humble. For thirty-five to forty years, we were house-trained
to believe that life owed us an endless cycle of respect, that
social circles could not function without our specific brand of
managerial noise, and that rooms fell silent because of our
inherent brilliance rather than our corporatetitles.

But retirement is the ultimate audit. It strips away the
transactional armor of “Chief General Manager,” “Regional
Manager,” or “Branch Head,” exposing the raw, unhedged
human underneath. It forces usto ask afundamental question:
Once the power of the official signature is gone, what is our
actual value? True importance, as we discover in the quiet
afternoons of retirement, is proven entirely by our quiet impact
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on the people around us, not by the size of our expired corporate
€gos.
THEILLUS ONOF THE INDISPENSABLE MANAGER

L et us be completely honest with ourselves over our morning
cupsof tea. How many of us, inthefirst six monthsof retirement,
deliberately took a long, winding route past our old branch
just to seeif the building was still standing?

We secretly expected to see a chaotic queue stretching down
the street, a distraught successor weeping into a ledger, and
customers begging the heavens for our return. Instead, what
did we find? The lights were on, the air conditioner was
humming, the new manager was casually sipping teafrom our
favoritemug, and the branch was functioning with theterrifying
efficiency of amodernized digital platform. Theworld did not
stop. The banking system did not stall. The Indian economy
managed to grow by several percentage points without our
daily approval on asingle voucher.

The graveyard of history is packed to the brim with people
who genuinely believed that the universe would pause its
rotation the moment they logged out of their systems for the
last time. In our working years, wefell into thetrap of confusing
our functional utility with our personal indispensability. We
thought the respect we received at the branch was directed at
us—at our sparkling wit, our deep wisdom, and our impeccable
sense of sartorial style.

Theday after retirement providesarude, hilarious awakening.
You walk into your local vegetable market or grocery store,
expecting the merchant to clear a path for you as your branch
sub-staff used to do. Instead, you are told to stand in line
behind a teenager buying potato chips. If you try to assert
your historical status by clearing your throat loudly or
mentioning that you used to manage the very branch that
holdsthe merchant’s current account, you are met with ablank
stare and a blunt request to pay exactly in loose change.

Thisisthe moment where entitlement must die, and humility
must take its place. We are no longer walking around like life
owes us endless chances or like people cannot move on from
our glory days. Our familieshave moved on; our old colleagues
have moved on; the bank has updated its software three times
sinceweleft. Theroom functionsbeautifully without our noise.
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THECOMEDY OF THEHOMEFRONT BOARDROOM

Themost difficult transition for aretired SBI officer isnot the
loss of the official car or the telephone allowance; it is the
sudden, catastrophic reduction in the number of people who
have to listen to you. In the bank, if you spoke for forty-five
minutes on the nuances of a non-performing asset (NPA)
recovery strategy, an entire room of subordinates took
meticulous notes, nodded in rhythmic synchronicity, and
laughed uproariously at your weakest jokes.

At home, you are no longer the Chairman of the Board; you
are, at best, a non-voting independent director with a very
shaky tenure.

Consider the hilarity of theretired manager trying to apply the
SBI Book of Instructionsto domesticlife. You enter thekitchen
and notice that the stock of basmati rice has fallen below the
minimum safety threshold. Instantly, your inner inventory
manager awakens. You demand to seethe procurement register.
You question your spouse on why a proper three-quote
tendering process was not initiated before purchasing the
premium brand of dishwashing soap. You suggest setting up
aninternal audit committee to investigate the sudden inflation
inthe monthly milk bill.

The response from the actual CEO of the household—your
spouse—is swift, uncompromised, and carries no option for
appeal. You are promptly handed a cloth bag, given a strict
grocery list, and ordered to compl ete the procurement process
yourself, on foot, without the assistance of an armored cash
van or an attendant.

This domestic demotion is exactly what we need to save our
souls from the rot of pride. It teaches us to be present rather
than proud. When we sit across the dining table, we must
learn to switch off theinternal microphone that spent decades
delivering grand, unyielding summaries from the head of the
conferencetable. No one at home needs usto passaresolution
or sign off on amemorandum. They simply need usto listen,
to wash our own plates, and to stop treating the family living
room like an extraordinary general meeting.

CONVERTING LOUDNESSINTO USEFULNESS

Thereisadistinct type of retired banker who populates every
park bench, residential welfare association, and social clubin
our country. You can spot them from a mile away. They are
loud. They are deeply opinionated. They speak of the Indian
economy asif they are currently advising the Finance Ministry
onan hourly basis. They tell anyone who will listen about the
great credit appraisa they pushed through in 1994, or how
they single-handedly saved a rural branch from a major
agricultural loan default during a historic monsoon.

This is what happens when ego outlives its functional
environment. When we are loud, we are merely trying to
convincetheworld—and moretragically, ourselves—that we
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still matter in the way we used to. We use our historical
achievements as a megaphone to drown out the quiet fear of
our current irrelevance.

But the SBI Pensioners’ Association must stand for
something far more noble than a collection of nostalgic, loud
voices bemoaning the loss of the good old days. We need to
convert our loudness into genuine, quiet usefulness.

Think of thevast, unparalleled wealth of practical knowledge
trapped inside our collective grey hair. We understand balance
sheets better than most people understand their own family
trees. We know how to navigate bureaucracy, how to assess
risk, how to read between the lines of a deceptive contract,
and how to stay calm when afinancial crisisis breaking over
our heads. This shouldn’t be used as currency for personal
vanity; it should be offered as a free, humble service to those
who actually need it.

Instead of lecturing the neighborhood youth on how hard we
worked back in the days of manual ledger entry, why not sit
down with ayoung entrepreneur and help them draft their first
realistic business plan? Instead of complaining to the local
club committee about their unscientific budgeting methods,
why not volunteer to audit their books for free, quietly
rectifying their errorswithout demanding aplague or aseat on
the dais?

Being useful means doing the unglamorous, invisible work
that helps the community run smoother. It means becoming
the mentor who listens more than he speaks. It means stepping
into aroom not to dominate the conversation with our historica
credentials, but to see where a helping hand can be quietly
extended.

THENEW BALANCE SHEET OFLIFE

Aswegrow older, thetraditional definitions of profit and loss
become obsolete. In our banking career, a good year was
defined by ahealthy Net Interest Margin, areduction in gross
NPAs, and acommendablerating from theinternal inspectors.
In the pensioner’s|edger, the columns aretitled differently:

The Debit Column: The hours we waste on vanity, the
momentswe spent talking about our past glory, the energy
we consume demanding special treatment because of who
we used to be.

The Credit Column: The laughter we share with our
families, the quiet assistance we provide to a struggling
neighbor, the patience we show when ayoung clerk at a
modern bank branch takestoo long to process our digital
lifecertificate.

If our life's balance sheet is heavily weighted on the side of
ego, we are structurally bankrupt, no matter how substantial
our fixed deposits might be. Truewealth in thisgolden chapter
ismeasured by our capacity to love well, live well, and serve
well.

2 Ydaeell Helel sgeidl A oefl § Hieidlell ol &1 © Yol A S d Aledl ¥ VA B. - A2 HIH



VHoNR2-2026

To live well does not mean retreating into an expensive shell
of self-absorbed luxury, counting down the days until our
fixed deposits mature. It meanswaking up every morning with
the profound, liberating knowledge that we have nothing | eft
to prove to anyone. We don’'t have to impress a regional
manager. We don’t have to compete for apromotion. We don’t
have to defend our turf from an ambitious deputy. We are
completely free to be ourselves—flawed, ordinary, and
blissfully unburdened by corporate expectations.

To love well means repairing the relational deficits we
accumul ated during our frantic banking days. L et us be honest:
when we were climbing the corporate |adder, we missed school
plays, arrived late to family dinners, and brought our office
anxieties straight to the bedroom table. We were physically
present but mentally calculating the credit risk of aniron ore
exporter. Now, time has granted usamagnificent write-off. We
have the ultimate liquidity—time. We can invest this time
generously into our spouses, our children, and our
grandchildren, offering them our complete, undistracted
presence.

To serve well means recognizing that our country still needs
the steadying hand of the old SBI generation, but in a
completely different capacity. Our communitiesarefilled with
people who are financially illiterate, who fall prey to online
banking scams, and who do not understand how to secure
their small savings. Asveterans of the state’s premier banking
institution, we can become ashield for the vulnerable. We can
conduct informal, quiet workshops on financial safety for
senior citizensin our localities. We can help thelocal orphanage
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structureitstrust funds. We can do all of thiswithout asingle
banner displaying our names, without a chief guest garland,
and without a photographer capturing our benevolence for
social media.

ABENCH INTHESUN: THEULTIMATEPROMOTION

L et us conclude thisreflection with ashared commitment. The
next timewegather at an SBI Pensioner s Association meeting,
let us spend less time talking about the interest rates of
yesteryear and more time discussing how we can be of service
today. Let uslaugh heartily at our old self-importance. Let us
share stories of the times we were brought down to earth by
an unimpressed customer or afiercely independent spouse.

When we look at our hands, let us remember that they no
longer need to hold the heavy seals of office to be considered
important. Their importance is now proven by the gentle way
they hold a grandchild’s hand, the steady way they tend to a
backyard garden, and the generous way they extend support
toafriendin need.

We served the Bank well, and the Bank has taken care of us.
The ledger is balanced. The accounts are reconciled. Let us
step out into the warm evening sun, take a deep breath of free
air, and smile at thewonderful, liberating truth that theworld is
running completely fine without us—and that we are finally
free to simply be human. No titles, no entitlement, no noise.
Just alife well-lived, afamily well-loved, and a community
well-served. That isthe ultimate promotion, and it requires no
board approval. - Kamal Kadri

Editor
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‘. Harshit Shah: 9978908869

Ra Amrish Shah: 9327008653

PIFCON SERVICES LLP

AMFI Registered Mutual Fund Distributor | ARNMN: 161995
£ — Your Trusted Investment Partrner Since 1981
“NCE VS

COMPLETE INVESTMENT SOLUTIONS UNDER OME ROOF
Mutual Funds | Fixed Deposit | Insurance | Gowt. Bonds | Gift City | NCD

v 40+ Years of Investment Experience
v Trusted by Thousands of Investors
" Personalized Guidance for Every Investor
Address: G/22, Hemkoot Building,
MNear Gandhigram Railway Station,
Ashram Road, Ahmedabad — 380009

Ra Office: 079 4007 1753 | 63599 31717

INVESTOR AWAREMNESS PROGRAM (1AP)

Learn Smart mvesting | SIP | Tax Planning
Wealth Creation | Retirement Planning

-\ = Interested? Call: 9978908869
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SUBMISSION OF CHARTER OF DEMANDS
TO OUR BELOVED CHAIRMAN

The Federation Team - Shri N. Radhakrishnan, President and Shri G.D. Nadaf, General
Secretary, Shri Ramesh P Saxena, Shri Kamal Kadri, Vice-Presidents and Shri Sudhir Pawar,
Secretary met our beloved Chairman, Shri C.S. Setty, Sir and submitted a memorandum on
Charter of Demands to be considered in the ensuing 13" Bipartite/10™ Joint Note negotiations
on revision of wages and other service conditions.

Shri G.D. Nadaf requested the Chairman to consider the issues of Bank Pensioners and
Family Pensioners in his dual capacity roles of Chairman of the Bank as well as IBA. In the
informal discussions thereafter, it was a delight to watch the presentation of issues by Shri
G.D. Nadaf and the positive responses of our beloved Chairman. The responses of our
beloved Chairman, in true sense, exhibited his care and concern towards the employees and
the retired employees of the Bank.

Thereafter, the entire team of Federation called on Shri G.S. Rana, Dy. Managing Director
(HR) and Corporate Development officer and Shri Ponnambalam Murugan, Chief General
Manager (HR), in their respective cabins. The submissions of the Federation were keenly
listened by both the DMD(HR) & CDO and CGM (HR) and their positive approach needs to
be greatly acknowledged.

Place: Camp Mumbai
(G.D. NADAF)
Date: 22™ July 2026 GENERAL SECRETARY

siduel 2isedi 2A1eRis odlla sl sed d el Asndl Ancn virioR 8 - WG ©
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SMALL COMMITTEE MEETING

Small Committee Meeting with the Federation of SBlI Pensioners’ Association, as scheduled,
was held by the Bank on 22™ July 2026 at SBI, Corporate Centre, Mumbai.

From the Management's side Shri Debashish Mitra, General Manager, Shri Ramesh Kumar
Singh, General Manager (RP & PM), Shri Rajesh Marwaha, DGM (P & PM), the other officials
from P & PM Department participated. From the Federation side, Shri N. Radhakrishnan,
President, Shri G.D. Nadaf, General Secretary, Shri Ramesh P. Saxena, Shri Kamal Kadri,
Vice-Presidents and Shri Sudhir Pawar, Secretary participated.

The meeting commenced with exchange of pleasantries from both sides and the outgoing
General Manager (RP &PM), Shri Debashish Mitra was felicitated. In his initial remarks, Shri
Debashish Mitra informed brief details about the HR Uday Project, which is in pipeline and
conveyed that Bank is planning to take care of its employees not only during service but also
after their retirement.

After the initial remarks by Shri Ramesh
Kumar Singh, General Manager (RP &
PM), Shri Rajesh Marwaha, DGM (P &
PM), Shri N. Radhakrishnan, President
and Shri G.D. Nadaf, General Secretary,
the items on agenda were taken up by
Shri G.D. Nadaf, General Secretary and
detailed deliberations and discussions
were held on all the issues referred by the
Federation. The Federation records its
sincere gratitude to the bank
management for its positive responses
and assurances on issues resolvable at
bank level.
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Dehtal Care

Dr. Kavan Shah
Dental Surgeon &
Implantologist
+91 98791 47773

Dr. Priyanka Shah
Cosmetic Denfist
+91 99250 42985

302-303, Third Floor, Harvey Complex,

Nr. A-One School, Subhash Chawk, Gurukul Road,

Ahmedabad 380 052,
e-mail : kavantshah@gmail.com

Time : 10.00 am to 1.30 pm/ 4.30 pm to 8.00 pm
For Appointments : +91 98791 47773

Under One Roof

Free Check up for SBI Pensioners.
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l'SEE LIFEIN
HIGH DEFINITION:
GET YOUR
EYES CHECKED
REGULARLY!,

Collective experience and expertise
of our doctors to help you see and
live better. Book your consultation
to see the difference.

FREE EYE CHECK-UP’

*Limited Period Offer
For 5Bl Pensioners & their Family Members

REFRACTIVE - SQUINT - PAEDIATRIC = OPTICALS - PHARMACY

OUR HOSPITALS IN GUJARAT:

Dr Agarwals Eye Hospital: Ahemdabad | Udhana | Chandkheda | Vadodara
Savani Eye Hospital: Bhavnagar | Dhruva Eye Hospital: Rajkot

Prizma Eye Clinic: Adajan Road | Ring Road |Vesu | Dr Ashish Gusani: Vapi

For Appoinment: £ 95949 24056
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Dr. Tejas Gandhi
M S ortho [Gold medalist)
Senior Joint Replacement Surgeon

Pioneer in MICRO Knee Surgery

Fellowship SGH Hospital [singapore)
oxford university [(U.K)
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FEDERATION OF SBI PENSIONERS ASSOCIATIONS

FSBIPA/54/2026-27 Date; 22" July 2026

TheChairman,

State Bank of India,
Corporate Centre,
Madame CamaRoad,
MUMBAI 400 021

Respected Sir,

CHARTER OF DEMANDSON ISSUESOF SBI PENSIONERSAND FAMILY PENSIONERS

It isknown that the negotiationsfor the ensuing wage revision of bank employees at industry level are expected
to start soon as per Government directives to complete the entire process including the resultant resolutions to
be passed, well before the commencement of next wage revision period, i.e., on or before 01.11.2027.

2. The State Bank of India stands as one of the nation’s most respected and trusted financial institutions, built
over generations through the dedication, integrity, professionalism and unwavering commitment of its
employees. Those who have retired from active service remain an inseparable part of this proud legacy.
Superannuation marks the culmination of a career of dedicated service; it does not bring to an end an
employee’s association with the Bank. Pensioners continue to uphold the values, traditions and goodwill of
the State Bank of India and remain asits lifelong ambassadors.

3. Pension is not a charity or an ex-gratia payment. It is an earned right flowing from years of dedicated
service, intended to ensure financial dignity, security and independence in the post-retirement years. Family
pension isan equally important instrument of social security, providing financial support and stability to the
families of deceased employees and pensioners. Together, these reflect the Bank’s enduring recognition of
the invaluable contribution made by its employeesto its growth, strength and reputation.

4. The Federation of SBI Pensioners' Associations gratefully acknowledges the progressive initiatives taken
by the Bank from time to time for the welfare of pensioners and family pensioners. These measures have
strengthened the confidence of retirees and reaffirmed the Bank’s concern for their well-being. At the
sametime, retirement brings about afundamental changein an individual’s economic and social circumstances.
Rising inflation, increasing longevity, escalating healthcare costs and changing family responsibilities
continuously reshape the needs of pensioners. Pensionary, healthcare and social security measures, therefore,
require periodic review and progressive refinement so that they remain adequate, relevant and responsive
to the changing realities of retired life.

5. Experience gained over successive Bipartite Settlements and Joint Notes has demonstrated the importance
of addressing pension-related issues contemporaneously with revisions in the service conditions of serving
employees. Such an approach promotes clarity, equity and consistency in the formulation and implementation
of pensionary and social security benefits, minimises ambiguities and unintended disparities, and reducesthe
need for avoidable representations and prolonged litigation.

6. TheFederation firmly believesthat the true greatness of an institution liesnot only initsfinancial achievements
but also in the manner in which it honours those whose dedication, integrity and commitment have contributed
toitsenduring success. The State Bank of India has, on numerous occasions, exemplified thisnoble tradition
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through its progressive and compassi onate approach towards its pensioners. While superannuation changes
an employee’s role and circumstances, it can never diminish the experience, wisdom, loyalty and pride
earned through decades of distinguished service. This enduring relationship deserves to be nurtured and
strengthened through policies that preserve the dignity, security and well-being of pensioners and family
pensioners.

Itisinthisspirit that the Federation of SBI Pensioners’ Associations presentsthis Charter of Demandson
the issues of SBI Pensioners and Family Pensioners, solely for the prime reason that the Pension
Scheme in State Bank of India is unique and cannot be discussed or decided at industry level.
However, there are several long pending issues, which are common to pensioners and family
pensioners at bank level as well as industry level. None of the pensioners are members of serving
organisations in the banking industry.

The Charters set out herein, under Annexures (1) and (1), are guided by the principles of equity, dignity,
social security and institutional fairness. They seek to facilitate a fair, equitable and forward-looking
framework for pensioners and family pensioners in the context of the 13th Bipartite Settlement/10th
Joint Note, ensuring that their legitimate interests and aspirations are duly reflected at the stage of policy
formulationitself. By adopting a proactive and inclusive approach, the Charter seeks to minimise avoidable
ambiguities and future anomalies, strengthen the social security framework for retirees, and further reinforce
the enduring bond between the State Bank of Indiaand those whose lifelong dedication has been instrumental
in building thisgreat institution.

Further, with your dual role as Chairman of State Bank of Indiaaswell as Indian Banks’ Association (IBA),
we seek your kind intervention, in the ensuing 13th Bipartite/10th Joint Note wage negotiations, in providing
resolution to the issues of pensioners and family pensioners at bank level as well aslong pending common
issues of pensioners and family pensioners, which needs to be decided at industry level.

10.We are hopeful that all our demands and suggestions would be considered favourably by your goodself, Sir.

Sd/-
G.D. NADAF

GENERAL SECRETARY

ANNEXURE-i

FEDERATION OF SBI PENSIONERS' ASSOCIATIONS

CHARTER OF DEMANDS ON ISSUES OF BANK PENSIONERS & FAMILY PENSIONERS

0w > e

PENSION:
Updation of Pension on similar lines offered to Government employees.
Provision for automatic updation of pension after every wage revision.

Additional Pension for pensioners and family pensioners above 80 years of age on similar lines offered to
Government Pensioners & Family Pensioners. Subsequent improvements on Additional Pension for
Government Pensioners & Family Pensioners, brought if any, shall be made equally applicable to Bank
Pensioners/Family Pensioners.

Pension shall be calculated on last month’s substantive salary drawn.
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Eligibility of Pension for all employeesafter 10 years' pensionable serviceincluding thoseretired on resignation,
voluntary retirement, Removed/ Discharged from service.

Period of probation of confirmed employees to be treated as pensionable service. (SBI Specific)
DEARNESS RELIEF:
Dearness Relief to be paid based on CPI (2016=100) Series instead of CPI (1960=100) Series, effective

from 01.11.2022.

w w

© > &

> o

Refixation of Pension and Family Pension by merger of Dearness Relief upto 8088 points of CPI as on
01.11.2022 and payment of eligible arrears thereof.

Revision of Dearness Relief once in every quarter.
COMMUTATION:

Commutation Factor (of next birth age 61) to be revised from 6.60 to 8.91, as is made available to PSB
employees at industry level. (SBI specific)

Recovery of Commutation should be reduced to 10 years.

Provision to retired employees for submission of application for commutation within three years from the
date of retirement without any medical examination.

EX-GRATIA:
Improvementsin Ex-gratia (12th Bipartite Settlement / 9th Joint Note).

The existing base month for computation of Ex-gratiabased on pension of October 2022 shall be changed to
any other month after November 2023 for provision of equitable Ex-gratia to all pensioners & Family
Pensioners of PSBs including State Bank of India. (The improvements should be brought prior to
commencement of negotiations for next wage revision).

GRATUITY:

Gratuity shall be computed on one month's ‘Pay’ for each completed year of service. Last drawn ‘Pay’

should be taken for computation of gratuity under Payment of Gratuity as per Award.

0

For computation of Gratuity — Existing Formulato be changed as under, as there are presently 24 working
daysin amonth:

Last Drawn Pay X 15 X No. of years of service/24

The effective date of revision of Gratuity as per Payment of Gratuity Act should be same as extended to
Government employees.

FAMILY PENSION:

(To be made applicable for employees covered under SBI Employees Pension Fund Regulations
as well as Bank Employees’ Pension Fund Regulations, 1995)

LIFETIME FAMILY PENSION FOR DISABLED CHILDREN:

Submission of Nomination of disabled children for the benefit of family pension before retirement shall be
dispensed with.

The condition of manifestation of the disability of the children before retirement or death in harness of the
employee for grant of family pension for life shall be dispensed with.

Eligibility to allow the spouse/legal guardian to furnish the details of children, including disabled children,
where the same was not furnished by the employee/pensioner.
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11.

Continuance of family pension to mentally/physically disabled children, who drew, are drawing or may draw
family pension even after their marriage.

Requirement of obtaining a disability certificate afresh shall be dispensed with in cases where disability
certificate has been obtained for a permanent disability previously.

Disability certificate issued at any point of timefor adisability that existed before or after the retirement or
after the death of employee/pensioner/spouse shall be accepted, if otherwise eligible for inclusion of such
disabled children aslifetime beneficiariesfor family pension.

All terms and conditions for a permanently disabled child for inclusion as life family pension beneficiary
shall be made equally applicable for disabled siblings also.

UNMARRIED SON OR UNMARRIED / WIDOWED / DIVORCED DAUGHTER:

Provision for grant or continuance of family pension to an unmarried Son or to an unmarried or widowed or
divorced daughter beyond the age of twenty-five years or until he/she gets married or until he/she starts
earning his/her livelihood, whichever is earliest.

FAMILY PENSION AT THE FULL RATE OF NORMAL PENSION:

In the event of death of an employee whilein service after 10 years' pensionable service, provision for the
family for eligibility of family pension, for thefirst seven years after date of death, at the full rate of normal
pension to which the employee would have been entitled had he actually survived and retired on that date or
for a period up to the date on which the deceased employee would have attained the age of sixty-seven
years had he survived, whichever is less; (SBI specific)

In the event of death of amember after retirement, provision for the family for eligibility of family pension
at the full rate of normal pension for a period of seven years or for a period up to the date on which the
retired deceased employee would have attained the age of sixty-seven years had he survived, whichever is
less; (SBI specific)

HEALTH INSURANCE:

. The premium for Health Insurance Policy shall be borne by the Bank.

GST shall bewaived in full, where the premium for the Health Insurance Policy is paid by the Retirees, as
GST iswaived for all Family Floater Health Insurance policies or otherwise GST should be borne by the
Bank.

DEDUCTION OF TAX ON MEDICAL BILLS REIMBURSEMENT:

The specific rules set by CBDT regarding the income tax exemption limit for medical expenses, under
CGHS treatment, should be made applicable for Bank Pensioners and Family Pensioners.

PENSION LOANS (SBI specific):

Pension Loans should be sanctioned at simple rate of interest.

Pension Loans for Family Pensioners should be sanctioned with waiver of surety.
No penalty for pre-mature closure of Pension Loans.

. NEW PENSION SCHEME OPTEES:

Old Pension Scheme to be reintroduced.

All employees covered under the New Pension Scheme shall be allowed to exercise option to join Old
Pension Scheme.

PROVISIONS UNDER BIPARTITE SETTLEMENTS/JOINT NOTES:

Clarification, by Indian Banks' Association, on the provisions of bipartite settlements/Joint Notes signed
between Workmen Unions and Officers’ Associations, in particular, the provisions relating eligibility of
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notional stagnation increment, method of calculation of pension, etc., needsto be provided within reasonable
time, say, within six to eight months of signing the said Bipartite Agreement/Joint Note.

B. Pending clarificationsrelating 10th, 11th and 12th Bipartite Settlements/ 7th, 8th and 9th Joint Notes need to
be advised to all Banks, which were partiesto the Settlements/Joint Notes, well before the start of negotiations
for 13th Bipartite Settlement/10th Joint Note, without any further delay.

Sd/- Sd/-
N. RADHAKRISHNAN G.D. NADAF
PRESIDENT GENERAL SECRETARY
ANNEXURE-ii

NOTE OFJUSTIFICATION OF OUR DEMANDSAND
THENECESSITY FOREARLY RESOLUTION

COMMON ISSUES - (TO BE DECIDEDAT INDUSTRY LEVELAND LATER TO BE MADE
APPLICABLEAT BANK LEVEL):

i. The pension of the retirees is fixed basing on the last drawn salary prior to his/her retirement and the
past retirees are getting very low amount of pension and isinsufficient for their livelihood due to spiralling cost
of inflation. For lower cadre employees, the position is still worse as their pension is much less and they are
finding it difficult to make both the ends meet.

Further, the factual position isthat all the seniormost Pensioners and family pensioners are not in a position to
meet the rising cost of inflation as well as huge increase in cost of medical treatment/medicines, which are
essential due to age factor.

When the issue of similar grievance was raised by the Government employees, the Government had accepted
for updation of pension in relation to every revision as per Pay Commission recommendations to resolve the
issue of parity in pensions.

To take care of the need of seniormost pensioners and family pensioners, the Government decided and granted
additional pension to senior pensioners and family pensioners, in addition to updation of pension.

The gesture by the Central Government acknowledges not only the increased healthcare needs at such an
advanced stage in life but also serves as a token of appreciation for decades of long service rendered by these
individuals. Such additional pension commensurate with the age of pensioners & Family Pensioners.

Hence, the demand for Updation of Pension on similar lines offered to Government employeesincluding
provision for automatic updation of pension after every wage revision and Additional Pension for
Pensioners and Family Pensioners on similar lines offered to Government Pensioners and Family
Pensioners, inasmuch as the hardships are common for all.

il Family Pension is computed on last month’s substantive salary.

Hence, the demand for Pension also to be calculated on last month’s substantive salary as both
Pension & Family Pension schemes are inter-related.

iii. At present, employees retiring on attaining the age of superannuation with 10 years’ pensionable service
are eligible for pension. As per service conditions, employees retiring on voluntary retirement, removed or
discharges are eligible for superannuation benefits.

Hence, the demand for eligibility of Pension for all employees after 10 years’ pensionable service
including those retired on resignation, voluntary retirement, removed or discharged from service.

iv. Under 12" Bipartite Settlement / 9" Joint Note, it was agreed to pay DA for employees with the Base
year CPl (2016=100) series after merger of Dearness Allowance at 8088 points of CPI as on 01.11.2022.
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Employees are provided with Revision of Dearness Relief once in every quarter. Inasmuch as the cost of
inflation affects both employees as well as retired employees, the increase/decrease of Dearness Relief to
pensioners & family pensions should be on similar lines of Dearness Allowance paid to employees.

Hence, the demand for revision of Dearness Relief once in every quarter and payment of Dearness
Relief based on CPI (2016=100) series and merger of Dearness Relief upto 8088 points and payment
of eligible arrears thereof effective from 01.11.2022.

V. The agreed provision of yearly review of Ex-gratia as per terms of 12" Bipartite Settlement/9™" Joint
Note has not been given effect so far. Theimprovements should be brought prior to commencement of negotiations
for next wage revision.

Hence, the demand for improvements in Ex-gratia (12" BPS/9™" Joint Note)

Vi. Provisions under Gratuity to be improved as these as no improvements have been brought for more than
50 years, sinceintroduction of Payment of Gratuity Act, 1972. Despite introduction of two Saturdays holidaysin
amonth, the resultant change in Gratuity computation formula has not been introduced.

Hence, the demand for computation of gratuity on one month’s pay for each completed year of service,
last drawn pay to be considered for computation of gratuity under Payment of Gratuity as per Award
and change in the existing formula for computation of Gratuity.

Vil. Bank has framed Family Pension Rules, at the time of introduction of the Scheme, by adapting the then
Central Civil Services Pension Rules. At present, the Bank Family Pensionersinclude e-AB Family Pensioners,
covered under Bank Employees Pension Regulations, 1995 and SBI Family Pensioners, covered under SBI
Employees Pension Fund Regul ations.

Subsequent to introduction of Family Pension at Bank, several improvements have been brought under Central
Civil Services Pension Rules and all these amendments should be adapted under SBI Family Pension Rules and
also under BEPR,1995.

Hence, the demand for improvementsin Family Pension Scheme, in particular, relating Lifetime Family
Pension for disabled children, unmarried son, unmarried/ widowed/divorced daughter and Family
Pension at full rate of normal pension upto the age of sixty-seven years.

iX. Demands on Health Insurance Scheme are due to non-affordability and the demand for
reintroduction of Old Pension Scheme is to provide a better pension scheme.

SBI SPECIFIC ISSUES
(NEED TO BE DECIDED AT BANK LEVEL :

i The matter of admission of Award Staff to Pension and Provident Funds from the date of appointment
was taken up by the Bank with Government of India, who had advised that IBA has been requested to discuss
theissue in the negotiations (Reference CDO/PM/16/01311 dated 07.031998). During that period, the pension
scheme was introduced at industry level inlieu of Provident Fund and the above issue could not take placein the
discussions. It will not be out of place to mention that pensionable service of employeeswho are covered under
Bank Employees’ Pension Regulations, 1995 includes period of probation of confirmed employees.

Hence, the demand for period of probation of confirmed employees to be treated as pensionable
service.

ii. Commutation factor is less when compared to the one made applicable to Pensioners at industry level
resulting in not only reduced commutation but also huge recovery for 15 long years. Further, considering the
increase in longevity aspect, the Pensioners to be permitted to apply for commutation upto the period of 3 years
from the date of retirement in normal course.
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Hence, the demand for commutation factor to be fixed as available to PSB pensioners, reduction in
the period of recovery and three years period for application for commutation.

ii. At present, the Ex-gratia payment is not being paid equitably to SBI Pensioners and Family Pensioners,
asthe 100% DR neutralisation and has been made effective from 1 October 2023 (applicable to PSB employees
also) and uniform pension at 50% & inclusion of PQP, FPP Componentsfor revision of pension have been made
effective from 10.11.2023, whereas the Ex-gratia paid is based on the Basic Pension and DR of October 2022.
Payment of equitable Ex-gratia should be finalised prior to commencement of negotiationsfor next wagerevision.

Hence, the demand for provision of equitable Ex-gratia to all Pensioners and Family Pensioners.

iv. With due consideration to the needs as well as the financial capability of Pensioners and Family
Pensioners, the demand for improvements in Pension Loan Scheme is sought.
V. There should be a specific time-frame for provision of clarification by IBA on the provisions of

wage agreements, as inordinate but avoidable delay is observed in issuance of clarification by IBA, in
particular, on notional benefit of stagnation increments. The abnormal delay of more than 10 yearsis
observed on some of the issues resulting in not providing the legitimate eligible benefit to majority of
the pensioners

Sd/- Sd/-
N. RADHAKRISHNAN G.D. NADAF
PRESIDENT GENERAL SECRETARY

Adl/s\alzict HI2 ViR YAl

(120, V11 GlIGIdail 2Acic Vel AN Sl JHIcAl KIA. 3N Ala HAd diRioll 2542l (V1sAARAI VHal ¥0% 2l
Uo% deiRl) UcRiciHi aelR) il i Al vin ©) . €A Voo W:A0RIAAcia ldicll vaIGiElR] [oieliaal Bl
AESRall ¥3RAId V. d HIE VIua 53dIR AlE VIR SIRA S Vel Adl/S\aRIcloll 25H ¥HI S2IddIcl] GlIS] €1
dl [dotl [GEA did & Addidal B1adl A5 gIRl HIsd 2AuaAl [Aeidl s2A SlA. vauen A=0R22Ac10d) vl cici?
cllA yHIA @. Valdidal ¥HI S2Udcl dHA Vol Ul.AS. 6iGiR VIR duidl [Coicil.

Name : SBI Pensioners Association Account No. : 30855862333
Branch Name: AHMEDABAD MAIN BRANCH, AHMEDABAD (00301)
Branch IFSC Code: SBINO000301

PF No.: Name: MOBILE No.:

LEVY/DONATION

% [FolA cll. 0q-06-20:¢2ll 39-00-202¢ yeili Adl / Slaal ¥l s2AAE S Al AlE] oilA yHIA S. YA
dl. 32/ou/202¢ Ul Adl S SlA=cl ¥HI SAAE B, AVilall ollH MSIGIR HIAcll VisHI URKs 2A. Vil oilel Adl [Goicil.

Date PFNo.  Nameof thePensioner / Firm Credit Receipt | Date PF No. Name of the Pensioner / Firm Credit Receipt
DONATION LEVY
09-JUL-26 1703838 LATEARVINDBHAI M PATEL 10000.00 29255
20-JUL-26 711225 KIRITKUMARS. PATEL 7000.00 29264
30-JUL-26 1706349 MUKUNDRAI N. GANDHI 10000.00 29276
13-JUL-26 1714961 KRISHNA P. AHUJA 4335.00 29248

13-JUL-26 5188466 HARGOVAN KARSANDAS DABHI ~ 5001.00 29249
04-JUL-26 5182484 JETHALAL GOVINDJ VADUKAR  2000.00 29235 | 20-JUL-26 1743112 KANTILAL JAYRAMDAS PATEL 1300.00 29271
07-JUL-26 5182484 JETHALAL GOVINDJ VADUKAR  1000.00 29238 | 10-JUL-26 3521362 ROHITKUMAR CHIMANBHAI PATEL 1100.00 29256

30-JUL-26 5182484 JETHALAL GOVINDJ VADUKAR 1000.00 29277
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With Best Compliments from

] HE:IJI'é Dr. Manjit Sing Bhalla

Dental Surgeon (B.D.S.)
to

SBIPENSIONER'S ASSOCIATION, AHMEDABAD CIRCLE

Bhalla Dental Clinic and Implant Centre

2nd Floor Galaxy Malll, E-mail : msbhalla@drbhalla.com
Nehrunagar Char Rasta,Satellite Road, Tel. Clinic:+91 79 26730407, 9033050240
ANTEREIRR S0 S EEEL N Resi. : 91+91 79 26852946, 26852744

(M) +91 9824193935 « Timings : 9.00am 1.00 pm & 5.30 pm to 9.30 pm

Note : Free Consultation for All SBI Pensioners
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Dental Implants

Dr. Ami Shah LASER Dental Treatment
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Replacement of teeth
like natural teeth

From no teeth to all
teeth in 72 hours

Invisible brace For

« Life time 33 consultation for misuligned teeth

Pensioner Association
+ 50% OFF on Dental X-rays

+ 10% to 20% OFF on all dental treatments

l Coming Scon AT SOUTH BOPAL Ko

0% EMI facility available for every dental treatment

Special Treatments

Wisdom tooth
surgery
(Painless)

& World best dental
scanner, and digital
scanning

& Guided digital
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FORM — A
[See regulation 23A]
(To be submitted in triplicate)

The Trustees of the State Bank of India Employees’ Pension Fund,
The Branch Manager,
State Bank of India

| SRR rt e TP SRR o o | b SRR SRR S e SR
(Name of the Memb-ar of State Bank of 1ndia Employaes F‘ensmn Fund) hereby nominate the
person named below under regulation 23A of the State Bank of India Employees’ Pension
Fund Regulations, 2014 to receive the moneys under sub-regulation (1) of said regulation 23A
in those circumstances specified in proviso to sub-regulation (1) or sub-regulation (2) of said
regulation 23A.

1.Name & Address of the Nominee

2 Relation with the Member (Pensioner)

3.Date of Birth of the Nominee

4_MName & Address of the person who may
receive the money during the minority of the
nominee (if the nominee is minor).

| hereby declare that there is no person eligible to receive family pension in respect of me and
accordingly | make the above nomination.

(Applicable where the nomination is made under sub-regulation (2) of regulation 23A.

Signature or thumb impression and

Witness's Signature The name of the member(Pensioner)
MName and Address:

Certified that appl:catu:-n!nummatmn has been received from
. (Name of the member)whose address is.

Place: Signature of Branch Manager
Date: Branch Name, Address and Seal:

EY4 Aloie A As Ad] ciioid 8, ¥a HieAl Uyl Udidl s2dl usdl «ell - A152)A



VoN2-2026 Uc2laoif usiI2l

To

STATE BANK OF INDIA PENSIONERS' ASSOCIATION-GANDHINAGAR CIRCLE

Date : 01-08-2026

The General Secretary,

Federation of SBI Pensioners’ Associations,
65, SBI LHO Buildings, St. Mark’s Road,
BENGALURU - 560001.

Dear Sir,

SUGGESTIONS FOR IMPROVEMENT IN THE MEDICAL POLICY “A” AND SBlI HEALTH
ASSIST POLICY “B”

With reference to above and several suggestions received from some of our retired pensioners, we suggest certain
improvements to be made in the Policy A and Policy B. The suggestions are as given below :

UNDER POLICY A:

1. Under Policy A, as per REMBS circular, hearing aid machines are reimbursable upto Rs.20,000/- only. This

amount is being reimbursed only if the balance of sum assured is below Rs.3.00 lacs as per the REMBS
circular. This amount needs to be increased to say, Rs.1.5 lacs as nowadays most of the hearing aids costs
have substantially increased. Most of senior citizens are nowadays suffering from the hearing issues dueto
old age and the Health Insurance Companies and the TPA are not considering this as areimbursableitem due
to IRDA guidelines. Inthisregard, the Bank must consider reimbursement under Policy ‘A’ aswell asfrom
the Bank under the scheme for reimbursement of insurance claims up to Rs.7.00 lacs.

Under Policy A, for domiciliary treatment, there is a cap of 68 diseases, which should be removed and all
diseases should be considered for reimbursement.

Thelimit for annual reimbursement cost under domiciliary treatment under Policy A should beraised from 1%
to 3% of the sum assured, with a maximum of 30% of the policy during a period of 10 years.

UNDER POLICY B:

1. There should be an increase in the limit for reimbursement of dental treatment, like root canal etc., say to

Rs.20,000/- looking to the increased cost of such a treatment nowadays and also reimbursement within a
reasonable limit be made for other dental treatment, like denture and implant, as in most of the cases, the
senior citizens have to get their teeth removed due to old age issues and get the implants done. These
treatments should be excluded from being considered as cosmetic surgery for beautification and should be
considered as a treatment for leading a quality life.

For taking the policy under Critical IlIness, the age limit should beincreased from the existing 65 yearsto 75
years.

(i) Under Palicy ‘B’, Room charges should be enhanced to Rs.8,500/- from the existing Rs.5,000/-, particularly
in case of Metro cities and other major A Class cities, in case of basic sum assured of Rs.3.00 lacs and to
Rs.11,000/- from existing Rs.7,500/- and for basic sum assured of Rs.5.00 lacs.

(i) Similarly, ICU Rent limit should be enhanced to Rs.11,000/- and Rs.15,000/-, for basic policies of Rs.3.00
lacs and Rs.5.00 lacs respectively.

Most of the retired subordinate staff, including watch & ward staff, are unable to take the SBI Health Assist
Policy under Policy ‘B’ due to low or meagre pension. We suggest that the Bank, taking a magnanimous
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view, such pensioners should be either provided with the Policy Cover free of cost of or given a subsidy of
80% in the premium amount by the Bank for basic policy of Rs.3.00 lacs as a goodwill gesture.

5. Reimbursement of the cost of CPAP machine for pensioners suffering from Sleep Apnoea should be made
under the policy from the wallet balance.

UNDER BOTH POLICY A & B:

1. Ayurvedic Medicines should be allowed to be purchased under both the Policies, i.e., reimbursement for
domiciliary treatment from Policy A and from the wallet under Policy B.

2. Under the existing arrangement, capping has been fixed for certain ailments for reimbursement of pre and
post-hospitalisation expenseslong ago. Inthisregard, werequest for upward revision in the capping, looking
to the inflation and also substantial increase in the charges by various hospitals, particularly at Metro and
Major ‘A’ class cities, as per the details furnished below :

Ailment-wise expenditure capping including pre and post-hospitalisation expenses

Surgical Procedure + Implant (if any) + Pre Basic Sum Insured of Basic Sum Insured of

& Post Rs. 3.00 lacs Rs.5.00 lacs

Pre & Post Hospitalisation expenses Exising | Proposed Existing | Proposed

subject to limit of 10 % of Base Sum limitRs. | limitRs. limitRs. |limitRs.

insured for each Hospitalisation up to the

capped amount

Angioplasty 250000 300000 275000 325000

Angioplasty for other than Heart Surgeries 500000 Without capping 600000 | Without capping
(to be considered as (to be considered
a serious disease) as a serious disease)

CABG 400000 450000 450000 500000

Cataract 45000 75000 50000 100000

Cholecystectomy 100000 150000 125000 200000

Hernia* 100000 125000 125000 150000

Knee Replacement-Unilateral 250000 275000 275000 300000

Knee Replacement-Bilateral 450000 500000 500000 550000

Prostate (Other than treatment of Prostate

Cancer) 100000 125000 125000 150000

*Thisamount isfor unilateral Herniaand for Bilateral Hernia, the amount should be doubl ed.

UNDER BANK’SWELFARE POLICY:
1. CT-Scan, Mammography, MRI, test of Vitamin B-12, Vitamin D-3, R.A. factor for rheumatoid arthritis
etc. should be permitted asamatter of welfaremeasurein linewith theworking staff for all the pensioners
through the Bank’sdispensaries.

30 Holdl @gA d25 R s2d A Mifbddl ydied 9.
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e-PHARMACY:

1. Subsidy ine-Wallet of e-Pharmacy under Policy ‘ B’ needssubstantia increaselooking to thefact that many
of the pensionersare purchasing medicinesfor Diabetes, Blood Pressure and other deceasesand fully
utilising the balancesunder e-Wallet with e-Pharmacies. Inthisregard, wesuggest thefollowing increase:

Ageof the Pensioner Basic Policy of Rs.3.00 lacs Basic Policy of Rs.5.00 lacs
Present e-Wallet Suggested Present Suggested
subsidy (Rs.) increase(Rs.) e-Wallet increase(Rs.)

subsidy (Rs.)

Upto80years 15,000/- 20,000/- 20,000/- 25,000/-

80years& above 20,000/- 23,000/- — —

2. Cost of Annua Health Check-up should be permitted from thewallet balance under Policy ‘B’ at the same
ratethat isbeing provided to the working officialsunder Executive Health Check-up Schemewith the
hospitalsunder tie-up.

3. Similarly, reimbursement of the cost of other surgical equipment should bemadelikeInsulin Syringewith
needles, Knee Cap, Knee Brace and Spectaclesfor post-operation of Cataract, Chest Belt post-Bypass
surgery (CABCG) and Lumbosacral Belt for persons suffering from back acheissues.

Withwarmest regards,
Comradely yours,

(Kamal Kadri)
GENERAL SECRETARY

dd N Hel Qe =AU dl ¥ Ydole] 26 vell As2Al. 39
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TDSON SALARIESOF PENSIONERS: FY 2026-27

PERQUISITE VALUE OF INTEREST FREE/CONCESSIONAL LOANS

Onthe subject matter, weinform that the competent authority has approved that Bank will
bear the Income Tax on perquisite value of “Staff Housing Loans”, “Staff Car
Loans” and“ Staff Education Loans for theFY 2026-27 only.

2. Inthisregard, weadvisethat all the employeeswho werein service or drawing pension
ason 31.03.2025 are covered under this provision upon their retirement:

3. Inview of theabove, dl thedigible Bank Pensionersarerequested to submit/ update the
applicabledeclarationsinIinvestment Declaration Form (IDF) through the Bank’s
HRM S portal by following thedirectory below:

HRMS Portal: https://hrms.sbi.bank.in

Navigation: Pensioners HRMS Login- > Investment Declaration (available
on home page)

4. Please note that Investment declaration facility isnot available through the mobile
application. Pensionersare, therefore, advised to accessthe HRM S portal through aweb
browser on adesktop/ laptop or the browser on their mobiledeviceto submit/ updatetheir
investment details.

Regards
(Rajesh Marwaha) Deputy General Manager State Bank of India

Policy & Pensioners Management Dept Corporate Centre, Mumbal
Ph: 022 —227 41616
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Registered under RNI No. GUJBIL/2007/29606.
"Registrered under Postal Registration No. GAMC-1658/2021-2023 valid upto X31st December-2023 issued by
the SSPO's, Ahmedabad City Division, Permitted to post at Ahmedabad PSO, on 26th of every month."
Licensed to Post Wihout Prepayment No. PMG/NG/053/2021-23 valid upto 31/12/2023
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